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Ropid fechnological advancements, the
INfegration of artificial inteligence, and
shifting economic models are fundamentally
changing the global workplace. To navigate
this evolution successfully, organizations must
ground their workforce strategies in solid,
empirical research.

The International Conference for Training
and Organizational Development (TOD’26)
serves as a premier Iinternational, peer-
reviewed platform designed o bridge theo-
retical innovation with real-world industrial
application.
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A’r the center of this workplace transformation is the "skill shift"—the essential fransi-
tion from traditional lalbor models to dynamic, technology-driven competencies. Under-
standing and driving this shift is vital for navigating technological disruption, fostering
Instifutional agility, and securing long-term economic growth. By aligning human capital
capabllifies with continuous Innovation, organizations can bridge the gap between edu-
cational outputs and modern industry demands, ultimately creafing resilient worktorce
ecosystems.

To address these critical challenges, we invite scholars, researchers, industry experts,
and doctoral students to sulbbomit originalresearch papers, case studies, and methodologi-
cal frameworks. TOD 26 seeks actionable insights and sustainable solutions to guide the
global skill shift and enhance institutional resilience.

SKILL SHIFT

International Conference for Training
and Organizational Development
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Future Skills and
Workforce Transformation

Leadership Agllity
and Organizational Resilience

Digital Transformation
and Smart Organizations

Sustainability
and Social Responsibility

o0 Emerging skills for the digital economy
o Competency frameworks and talent management
o Workforce adaptability and employability

o Adaptive leadership in times of disruption
o Change management and strategic decision-making
O Intrapreneurship and continuous Improvement

o Al applications in training and HR development
o Data-driven decision-making
o Smart workplaces and automation

o Al applications in fraining and HR development
o Data-driven decision-making
o Smart workplaces and automation
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. o Quality assurance in organizational learning
Measurement, QUO“TY o KPIs for competency and innovation outcomes

olgle Impoc’r Evaluation o Strategic foresight and scenario planning
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Partnerships between universities and industry
Public-private collaboration in training
nternational partnerships for skills development

Partnerships and Collaboration
for Development

O
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To parficipate In the academic program, authors
must adhere to the following timeline:

e Abstract Submission Opening;: —— — 12- 07 -2026
e Abstract Submission Deadline; ——— — 01-08-2026
e Full Paper Submission Deadline; ————————— 01- 09 -2026
e Nofification of Final Approval; ——— 01-10 -2026

Conference Dates: November 8 -9, 2026







